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IT’S A FREE PARTY!
The MEA applied for, and received a $10,000 All-In grant from MTA to engage our members. We
were fortunate enough to have $5,300 tagged for a Member Party/Annual Meeting on May 25th at
Camp Kiwanee in Hanson from 3-7pm, catered by Extreme Tailgators. We understand that
that Friday is the beginning of Memorial Day weekend and many folks already have plans.
However, it was the closest Friday evening to the end of the school year that didn't already have a
retirement party or other function scheduled in one building or another. Check out the menu
that will be available.
Attendees can win free drink tickets and other prizes for knowing their contract in our “Know Your
Contract” trivia game. There will also be music, lawn games like Corn Toss, Kan Jam, Bottle Bash,
and horseshoes. We want our members to celebrate themselves and each other as part of a union,
not just colleagues in MPSD. Even if you haven’t RSVP’d, or originally declined the invitation,
please feel free to drop by; we’ve ordered extra food just in case! Hope to see you on the 25th!
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What’s Up...From Your PAL
MTA Annual Meeting of Delegates

Katey Greene

This year, the 2018 MTA Annual Meeting of Delegates was on May 4 – 5 in
Boston; the Marshfield delegation attended on Saturday, May 5th. This was an
election year, so, along with other delegations from across the state, we voted
for a new MTA President and Vice-President.

Delegate List
Meghan Dinsmore
Yve O’Brien
Chris Galvin
Dom Centorino
Matt Bertrand
John Kopp
Joe Herosy

Pat LeClair
Michelle Almeida
Judd Melon
Cindy Goode
Kathy Griffin
Susan Linskey
Katey Greene

MEA @ PCEA Awards
Night
On Tuesday, May 8th, over 130 MEA
members attended the Plymouth County
Awards Night! ALL seven MPSD schools
were represented, 40+ members were
recognized by their colleagues for their
dedication to the profession, students,
and staff.
Other than Opening Day at the
beginning of each school year, this is the largest singular event that members participate in as
members of the Association. If you haven’t had the chance to surprise a dedicated colleague with
an award, please take the opportunity next year. It is always a rewarding experience!

Farewell…
A fond farewell to State Representative Jim Cantwell of Marshfield and
Scituate who stepped down in March to take a job as the State Director for
Senator Ed Markey. Representative Cantwell has been an ally to Marshfield
educators for many years and will be greatly missed. We will need to work
hard supporting a candidate equally as pro-education.
Five individuals have taken out nomination papers for this empty seat,
including our own School Committee Chair, Sean Costello. Read more about
the race for this vacancy here.
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MTA Recognizes MEA Efforts
Way to go MEA members! We’ve been recognized twice by the Massachusetts Teachers
Association in last few months. Once in the MTA Today and once in the All-In Campaign
Action Newsletter. Notice one of our FBMS educators depicted in the “Backpack” article!
Your commitment to the students of Marshfield and your fellow members is inspiring.
Let’s keep fighting the good fight!
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Union Victories in Mass and Nationwide
First, key portions of a report that had been commissioned by the Walton Education Coalition were
leaked. Members of the Walton family were major funders of the Yes on 2 campaign. The report
asked the question: Why did No win and Yes lose? The answers, which you can read in more
detail here, are that voters talked to and listened to educators, and that the unions - the MTA in
particular - surprised the Yes side by taking such a strong stand and backing it up.
Next, the Supreme Judicial Court of Massachusetts ruled on the civil suit seeking to abolish the cap
on charters that was part of a three-pronged attack by charter proponents. The SJC affirmed a
lower court's dismissal of the case. The ruling cited the fact that charter funding hurts students in
district public schools and that the voters had decided not to lift the cap when they rejected
Question 2. The MTA had filed an amicus brief making a strong argument for dismissal. Looking
back through the lens of this report and the SJC ruling reminds me what a critical win NoOn2 was
for our membership and the Commonwealth.
At state capitols in West Virginia, Oklahoma, Kentucky—and now including Arizona and Colorado—a
sea of educators, parents, students, and community members marched, held signs, and linked arms
to send a powerful message to their lawmakers: “Our students deserve better.”
They deserve better than reading from outdated textbooks held together with duct tape, sitting at
broken desks and chairs, and shoestring budgets that have left their school buildings in disrepair.
Let’s be real. It’s no coincidence that these uprisings are taking place where they are. The governors
and legislatures of these states have cut public education funding year after year—all to pay for
corporate tax breaks. Many of these same corporations are behind a court case called Janus v
AFSCME, now before the U.S. Supreme Court, that is trying to rig the system and take away rights
of educators, police, firefighters, sanitation workers, nurses, and other public sector employees to
join strong unions. But coming together to demand better funding for students will take all of us
organizing, collaborating, and lifting our voices together.

Contract Corner
One of life’s most exciting events is the arrival of a new family member, either through birth or
adoption. That is happening on a more frequent basis lately and members are sometimes
anxious about following the contract and how it applies to them at this life changing event.

All employees, male and female, have certain rights and protections provide by the contract and
under state and federal laws. Although there are sometimes changes both in the contracts and/
or in the law, there are some basic guidelines that you need to be aware of.

Notification


Inform the Superintendent, in writing, at least thirty (30) days prior to the date on which her
leave is to begin (except in cases of emergency).
(Continued on page 5)
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Include the anticipated birth (adoption) date.



Include either a physician’s statement certifying pregnancy, a statement saying verification will
be provided by your doctor or a copy of the birth certificate of the child (whichever is
applicable).



Whether you will be taking parental leave under the contract or the Family Medical Leave Act
(citing your unit’s contract clause)



All or any portion of a leave taken by a teacher because of medical disability connected with or
resulting from her pregnancy may, at the teacher’s option, be charged to her available sick
leave. You must include that in you want to use your sick days to cover any part of your leave
“...when you are medically disabled.”

You can find a template for this letter on the MEA website.
Verification: Two times – once, a note from your doctor confirming the pregnancy, when you
submit your request for leave or soon after and then when you have the baby / child. Again this
can be a note from the doctor or a birth certificate.
Length: Up to two (2) years or any fraction thereof shall be granted to teachers without pay or
increment (“…except when you are medically disabled.”) to begin at any time between the
commencement of her pregnancy.
Maternity/paternity leave contract language is found under the Extended Leave of Absence
Teachers’ Contract: Article XVII—Extended Leaves of Absence—17.4 – Maternity; 17.5 –
Adoption; 17.6 – Paternity FMLA – 17.11
ESPs’ Contract: Article XIII—Extended Leaves of Absence – 13.1 – Maternity; 13.2 – Adoption;
FMLA – 13.6
CSPs’ Contract: Article XIII – Extended Leave of Absence – 13.1 --Maternity; 13.2 – Adoption;
FMLA – 13.5
APs’ Contract: Article XIV—Extended Leaves of Absence – 14.1 – Maternity; 14.2 – Adoption; 14.3
– Paternity; FMLA – 14.5
TUTORs’ Contract: Article XII—Extended Leaves of Absence –
12.1 – Parental Leave; 12.2 – Child Rearing Leave; FMLA – Referenced in 12.1
If you have any concerns or questions, contact your building PR&R Representative.
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MTA Benefits
MTA Benefits, or MTAB, is simply an amazing resource for
union members. Two of the most commonly used programs
which I hear members refer to are discount BJ’s Wholesale
Club memberships and the Office Depot/Office Max savings
(up to 80%!). However, MTA offers much more. Members
can save on everything from child care, prescription
medications, auto rentals, and hotels to affordable disability
insurance and discount mortgages. If one takes full
advantage of all the available benefits offered through MTAB, one will surely see more savings than
their yearly union dues!
Two programs we'd like to highlight for you are child
care discounts at KinderCare Education, LLC and the
Pharmacy Savings Program. MTA members save 10%
on quality early childhood education and child care
for children ages 6 weeks to 12 years at nearly 2,000
locations throughout the country: KinderCare
Learning Centers, Knowledge Beginnings, Champions programs at elementary schools and
participating CCLC Child Care Centers. Our programs are constantly exceeding the highest
national standards and leading the way in early childhood education.
Click here to read more or enroll in this program

MTA members have exclusive access to savings through the SingleCare Savings program. You can
save up to 75% on FDA approved medications – both brand and generic – and save on “out-ofnetwork” purchases even if you have insurance. Annual household savings can be as much as
$300 for members.
Click here for more information on this program
Follow Us!

Why you may need this card:
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Your medication is not covered by your health plans prescription
benefit.



You have a high annual deductible.



You have a high co-pay which exceeds the cost of the prescription.
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Should I "volunteer" to cover classes during my
prep time?
Due to a lack of substitutes in some of our buildings, the Association
was made aware that some building administrators have asked members to
"volunteer" to cover classes for absent teachers. We understand that sometimes, in order
to maintain the proper functioning of the school and service our students, that it may be
necessary for staff to cover for absent staff. However, per the contract, if members do not receive
their contractual lunch and/or prep time, they should be paid honorariums. Building
administration should offer their staff honorariums, rather than asking for volunteers. If members
continue to volunteer irrespective of the contract, they are undermining their own collective
bargaining agreement .
Can I challenge the district’s decision regarding personal days?

Yes, members have the right to request a meeting to appeal the district decisions regarding
personal day usage. You also have the right to Association representation at such a meeting.

MEA Elections Update:

Open Positions and Term of Office

Association Officers: Any member may serve in these positions.
VICE-PRESIDENT – June 2018 – May 2020
SECRETARY – June 2018 – May 2020
Executive Board Representatives (By Bargaining Unit)
2 Teachers - June 2018 – May 2020
1 Assistant Principal - June 2018 – May 2020
1 Educational Support Professional - June 2018 – May 2020
2 Tutors - June 2018 – May 2020
Election Day - Tuesday, May 22nd - (vote by ballot at your building @ end of school day)
Building Level Coordinators
Daniel Webster
Cheryl Gleason

MHS
Yvonne O’Brien

Eames Way
Wendy Hermance

Central Office
Patricia Mederios

Governor Winslow
Mark Talacci
Martinson Elementary
Nancy MacLachlan
South River
Joe Herosy
Furnace Brook
Patti Gunnarson
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May 22nd

MEA Elections

May 25th

MEA Member Party

By June 4th

ESP Negotiations Begin
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Teacher Unit Negotiations
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